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Code of Ethics for Energy Engineers and Managers

The Code of Ethics policy of the Association of Energy
Engineers (AEE) may be obtained by visiting
www.aeecenter.org

Click on ‘Membership’, then ‘Code of Ethics’ from the
drop down menu.




Code of Ethics for Energy Engineers and Managers

What does Ethical mean?

It simply means, “conforming to accepted
standards of conduct.”

—Merriam Webster
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Suspension or Revocation of Certification

“Certification will be terminated for professionals who do
not accumulate the required professional credits, unless,
in the judgment of the certification board, extenuating
circumstances exist and the deficiency can be readily
overcome. The certification board reserves the right to
revoke certification due to violation of AEE's ethical

standards.”
-Association of Energy Engineers
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(General)

“The Energy Engineer/Manager, to uphold and
advance the honor and dignity of the profession
and in keeping with high standards of ethical
conduct:

Will be honest and impartial, and will serve with
devotion employers, clients, and the public;”
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Honest (or Honesty)

“Fairness and straightforwardness of
conduct: adherence to the facts.”

—Merriam Webster
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Impartial (or Impartiality)

“Not partial or biased : treating or
affecting all equally.”

—Merriam Webster
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“The fact or state of being ardently
dedicated and loyal: devotion to the
cause.”

—Merriam Webster
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(General)

“The Energy Engineer/Manager, to uphold and
advance the honor and dignity of the profession
and in keeping with high standards of ethical
conduct:

Will strive to increase the competence and
prestige of the profession;”
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“Fairness and straightforwardness of
conduct, and adherence to the facts.
Dependable and worthy of confidence.”

—Merriam Webster




Code of Ethics for Energy Engineers and Managers

“Standing or estimation in the eyes of
people: weight or credit in general
opinion.”

—Merriam Webster
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(General)

“The Energy Engineer/Manager, to uphold and
advance the honor and dignity of the profession
and in keeping with high standards of ethical
conduct:

Will use his or her knowledge and skill for the
advancement of human welfare.”
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Knowledge and Skill

“Fairness and straightforwardness of
conduct, and adherence to the facts.
Dependable and worthy of confidence.”

—Merriam Webster
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Human Welfare

(concerns for) “aims to enhance human life
by creating a safe and clean environment

—Britannica.com
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Examples of How to Maintain Competency, Knowledge, and Skill:

@ Develop energy code application proficiency.

@ Maintain certification(s) and continuing
education requirements.

¢ Network with other engineers and industry
professionals.

@ Attend conferences, shows, & seminars.

@ Join the North Texas Association of Energy
Engineers (NTAEE).




Code of Ethics — Section 1

“The Energy Engineer/Manager will
be guided in all professional relations
by the highest standards of integrity,
and will act in professional matters for
each client or employer as a faithful
agent or trustee.”
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Code of Ethics: Section 1

1: firm adherence to a code of especially moral
or artistic values : INCORRUPTIBILITY

2 : an unimpaired condition : SOUNDNESS

3 : the quality or state of being complete or
undivided : COMPLETENESS

—Merriam Webster
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Honesty and Trustworthiness

“Fairness and straightforwardness of
conduct, and adherence to the facts.
Dependable and worthy of confidence.”

—Merriam Webster
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An Agent or Trustee

“One who is authorized to act for or in the

place of another: One to whom something
is entrusted.”

—Merriam Webster




Code of Ethics — Section 2

“The Energy Engineer/Manager will
have proper regard for the safety,
health, and welfare of the public in
the performance of professional
duties.”
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Proper regard for the safety, health, and welfare
of the public, means (in part):

Recognize that the lives, safety, health and welfare of the
general public are dependent upon engineering
judgments, decisions and practices.

Engineers should not approve or seal plans and/or
specifications that are not of a design safe to the public
health and welfare and in conformity with accepted
standards.

Whenever the engineer’s or manager’s professional
judgments are overruled under circumstances where the
safety, health, and welfare of the public are endangered,
the engineer or manager should inform their clients
and/or employers of the possible consequences.



Code of Ethics — Section 3

“The Energy Engineer/Manager will avoid
all conduct or practice likely to discredit
the profession or deceive the public.”
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Issues that could affect your conduct or practice and
cause discredit to the profession

Alcoholic Beverages
Controlled Substances

Certain Medications (both prescribed and over the
counter)

Emotional State (anger, elation, fear, sympathy,
apathy)

Lack of Rest (fatigue)
Long Term Relationships with Clients or Employers
Lack of Commitment to the Profession
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Alcoholic Use- Early Stages of Alcohol Intoxication

BAC
(g/100 ml of blood Stage Clinical symptoms
or g/210 | of breath)

0.01-0.05 Subclinical Behavior nearly normal by ordinary observation

0.03-0.12 Euphoria Mild euphoria, sociability, talkativeness.
Increased self-confidence; decreased inhibitions.
Diminution of attention, judgment and control.
Beginning of sensory-motor impairment.

Loss of efficiency in finer performance tests.

- WWW.intox.com

* A Blood Alcohol Content of just 0.03% can cause diminished attention and judgment.

- DUI/DWI laws: All 50 states have an established maximum BAC of 0.08% to operate a
motor vehicle.

* 0.03% is less than half of the maximum BAC to operate a motor vehicle.




Controlled Substances & Medications

If you are wusing non-prescribed controlled
substances and/or medications while performing
energy engineering or management related
activities, please confide in your personal physician
or a family member and seek help.

Or call the Texas Dept. of State Health Services
Toll Free: (866) 378-8440



Examples of Conduct that May Discredit the Profession:

Anger - taking it out on your clients or employer.

Elation - letting your client or employer slide on some
violations because you’ve just received some great news!

Fear - not getting more work if you come down too hard,
or losing employment.

Sympathy — costly compliance requirements become
apparent, ignores more serious violations or lets the client
or employer slide on others because you feel bad for
them. Not to be confused with Empathy.

Apathy — just doesn’t have much interest or care about
continuing in his or her chosen profession.



Lack of Rest Can Affect Conduct

Get plenty of restful sleep.

Don’t perform engineering, management, or
related activities while fatigued or hungry.

Decreased memory and cognitive functions
may impair judgment and cause mistakes.



Long Term Relationships with Clients or
Employers May Affect Conduct and Practice

Having too ‘chummy’ of a relationship with
your clients or employer may prevent you
from being impartial.

Telling a client or employer what they want to
hear, not what is required.



Code of Ethics — Section 4

“The Energy Engineer/Manager will
endeavor to extend public knowledge
and appreciation of engineering and
its achievements and to protect the
profession from misrepresentation
and misunderstanding.”
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Examples okndeavoringto extend
public knowledge andappreciation:

Attend and participate in seminars, lectures
and other forms of training.

Taking the time to educate others while in
casual conversations.

Renewing your commitment to yourself and
the profession.



Code of Ethics — Section 5

“The Energy Engineer/Manager will
express an opinion of an engineering
subject only when founded on
adequate knowledge and honest
conviction.”
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Code of Ethics: Section 5

% Refrain from offering guesses, not founded in
the practice of energy engineering and energy
management.

% Respecting the opinions of others.

x Admitting that one doesn’t know everything.




Code of Ethics — Section 6

“The Energy Engineer/Manager will
not disclose confidential information
concerning the business affairs or
technical processes of any present or
former client or employer without

consent.”
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Disclose

“To bring into view by uncovering; to
expose; to make known; to lay bare; to

reveal to knowledge; to free from secrecy or
ignorance, or make known.”

—Black’s Law
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Confidential Information

“Intrusted with the confidence of another or
with (the) secret affairs or purposes;
intended to be held in confidence or kept
secret; done in confidence.”

—Black’s Law
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Proprietary Information and Processes

“In trade secret law, information (and
processes) in which the owner has a
protectable interest.”

—Black’s Law
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Never disclose protected or confidential information under
any circumstances. When in doubt, obtain written consent
to disclose the information, or consult with your attorney.

Abstain from alcoholic beverages served during social
gatherings where competitors and/or vendors are
gathered and you are bound to a non-disclosure
agreement with a client or employer (including former).

The courts have long protected confidential and proprietary
processes and information. A person disclosing such
information, without prior consent may be subject to civil
penalties, sanctions, and damages, under applicable laws.



Code of Ethics — Section 7

“The Energy Engineer/Manager will
endeavor to avoid conflicts of interest
with his employer or client, but when
unavoidable, he or she shall fully
disclose the circumstances to
employer or client.”
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Code of Ethics: Section 7

Conflict of Interest

“A conflict between the private interests and
the official responsibilities of a personin a
position of trust.”

—Merriam Webster
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Examples otonflicts of interest:

Accepts special gifts or favors from clients with the
understanding that the Energy Engineer or Manager may
return the favor.

Agrees to perform services on a building or facility where
the Energy Engineer or Manager’s family has a direct
financial interest.

Agrees to perform an assessment or audit where a spouse
or other family member is the Energy Engineer with
responsibility for the design of the project.

Note: Even the appearance of a conflict on interest must be
avoided at any cost.



Make Your Primary Interest Clear

Develop and implement a statement of purpose
that can be utilized, both in writing and in verbal
communications, that will make your primary
interest clear to all affected parties.



Code of Ethics — Section 8

“The Energy Engineer/Manager will
uphold the principle of appropriate
and adequate compensation for those
engaged in engineering work.”
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Principleof Appropriate and Adequate Compensation:

Energy Engineers and Managers must uphold the
principle of appropriate and adequate compensation
for those engaged in engineering work.

Energy Engineers and Managers must not accept
remuneration from either an employee or
employment agency for giving employment.

Energy Engineers and Managers, when employing
other engineers or managers, shall offer a salary
according to professional qualifications.



Code of Ethics — Section 9

“The Energy Engineer/Manager will cooperate in
extending the effectiveness of the profession by
interchanging information and experience with
other engineers and students, and will endeavor
to provide opportunity for the professional
development and advancement of engineers
under his supervision.”
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Code of Ethics: Section 9

Extendingthe Effectivenesf the Profession:

% Networking with other Energy Engineers and
Mangers.

% Encouraging peer review whenever possible.

% Maintain professional competence at all
levels.




Providing Opportunityfor the Professional Developmerdand
Advancementof Engineers Under His Supervision

Ensuring that persons under your supervision
obtain adequate training as necessary to
maintain a minimum level of competency.

Encouraging persons under your supervision to
attend conferences, shows, and chapter events
whenever possible.

Providing in-house opportunities for persons
under your supervision to learn and grow in their

field.
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Questions & Answers
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